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Charge of the Committee

e Committee was charged with comparing spending among
the Bay Area Districts

® The District and the United Faculty agreed in 2006 to
develop a plan for increasing faculty salaries to the top third

among those in the Bay 10 districts not on basic aid.
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Steps Taken

o Compensation Comparison
® Retiree health benefit comparison
o Expenditure comparison for 14 major categories of spending

© Detailing for categories where CCCCD Spending was above

average spending
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Current Actions and Next Steps

* Expanded Team in 2009: Jeffrey Michels, Michael Anker,
Eugene Huft, Chris Leivas, Mike West, Kasmir Zaratkiewicz,
and Kindred Murillo

® Update compensation and financial comparisons based on

2008 data

® Review various categories 1N more depth

® Report back findings
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Compensation Charts

Data was collected by survey.

We compared six spots on the salary schedule

including medical benefits.

Not every district responded to every question so

there are a few gaps in the data.
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Bay 10 Salary Comparison
Full-Time Faculty

Highest Non-Doctorate

Step 5 Step 10 Step 15 Step 20 Step 25 Step 30 Average
Foothill, 08-09 2| 575,183 | 1] 589,272 | 1] $99,725 | 1| $102,725 | 1| $106,475 | 1| $110,225| 1| 597,268
San Jose, 07-08 1] 576,050 | 2 | 587,165 | 3| 595,326 | 4| $99,859 | 4| $99,859 | 5| $99,859 | 2| $93,020
Chabot, 07-08 4 570,401 | 3| 583,814 | 2| $97,227 [ 3| $99,908 |2 $102,592 |2 $102,592 | 3| $92,756
Peralta, 07-08r 5| 570,274 | 6| $81,297 | 5] $92,383 | 2| $101,260 | 3| $101,260 | 4 | $101,260 | 4 | 591,289
San Francisco, 07-08 | 7 | 568,732 | 7| 581,046 | 4| $93,354 | 5| $95,817 | 6| 595,817 | 7| 595,817 | 5| 588,431
Contra Costa, 08-09*| 6 | 569,554 | 5| 582,128 | 6| 589,616 | 6| $94,596 |5| $97,128 | 6| 597,128 | 6| 588,358
San Mateo, 07-08 | 3| 571,580 | 4| 582,753 | 7| $89,150 | 7| $91,971 | 8| 594,782 | 8| 594,782 | 7| 587,503
West Valley, 07-08 | 8 | 565,006 | 8| 577,206 | 8| $85,600 | 8| $88,596 | 7| $94,906 | 3| $101,665| 8| 585,497
$ Below Top 2 55,629 55,037 57,611 56,664 55,464 55,464 54,661
% Need to Reach 8.1% 6.1% 8.5% 7.0% 5.6% 5.6% 5.3%
$ Below Top 3rd (2.4) 54,188 53,697 56,851 56,123 54,931 55,093 54,556
% Needed to Reach 6.0% 4.5% 7.6% 6.5% 5.1% 5.2% 5.2%

Data taken from the 2009 Santa Rosa Study. Their study is based on agreements in place on December 15, 2008. Only
our district and Foothill/De Anza has reached 2008-09 agreements by that date.
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Salary Comparison Outside Bay 10
Full-Time Faculty

\

Highest Non-Doctorate

Step 5 Step 10 Step 15 Step 20 Step 25 Step 30 Average
South Orange (BA) 06-07 572,365 582,702 593,040 $103,378| |S113,716| |[$113,716 596,486
State Center 08-09 $75,617 589,039 597,087 $99,775 105,141 |$107,821 595,747
Rancho Santiago 07-08 $75,209 587,102 596,624 101,383 |5103,764| |$103,764 594,641
North Orange 07-08 567,875 $80,370 587,865 595,362 $100,362| |5100,362 588,699
Contra Costa, 08-09 569,554 582,128 589,616 594,596 597,128 597,128 588,358
Ventura 08-09 568,413 579,815 591,215 593,952 595,320 596,688 587,567
Los Rios 08-09 561,481 574,801 591,006 594,647 594,647 594,647 585,205
San Diego 2008 558,610 567,130 576,880 $88,050 $100,840( |5103,890 581,535

Data taken from the 2009 Santa Rosa Study.

South Orange, Rancho Santiago, and North Orange had not reached agreement for this year by the closing
date for the Santa Rosa study, December 15, 2008.
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Bay 10 Salary Comparison
Part-Time Faculty

Lecture Lab

Lowest Highest Average Lowest Highest Average
Chabot, 07-08 2| S7494 |5 $99.97 |5| S87.46 ||4| S$56.20 | 7| S74.98 | 7| $65.59
Contra Costa, 08-09| 7 | S53.59 | 6| S94.91 | 6| S74.25 || 6| S53.59 | 2| $S94.91 | 4| S74.25
Foothill, 08-09 3| S74.20 |3 $109.94 | 2| $92.07 ||5| $55.65 | 6| $82.46 | 6| $69.05
Ohlone, 07-08r 6| $56.15 |9 S73.62 | 9| S64.89 ||8| $48.96 |9 $64.22 | 9| $56.59
Peralta, 07-08r 9| S52.64 | 7| $87.86 | 7| $70.25 || 7| S52.64 |5| $87.86 |5| $70.25
San Francisco, 07-08 1| $83.99 | 1| $133.82 | 1| $108.91 ||2| $62.16 | 1| $99.04 | 1| $80.60
San Jose, 07-08 4] $72.86 | 4| 510593 [4| $89.39 |[1| $64.73 | 3| $94.11 | 2| $79.42
San Mateo, 07-08 | 8| $56.37 | 8| $82.75 | 8| $69.56 ||9| S48.43 | 8| S71.96 | 8| $60.20
West Valley, 07-08 | 5| $69.16 | 2| $111.95|3| $90.56 ||3| S57.57 | 4| $93.20 | 3| $75.39
$ Below Top 3rd 521 515 516 54 1
% to Reach 3rd 38.5% 15.8% 22.0% 7.4% 0.0% 1.5%
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Notes to Previous Chart

Data from salary schedules printed in the 2009 Santa Rosa Study. Their study is based salaries on December 15, 2008. Only
our district and Foothill/De Anza had reached 2008-09 agreements by that date. Of course, since only two districts agreement
have reached for 2008-9, there still might be increases to salaries in one or more of the remaining eight districts.

Where hourly rates are not shown on the salary schedule, those rates are calculated by assuming a normal lecture load is
teaching hours per week or 700 hours per year. (Foothill, Marin, and San Jose required these calculations.)

San Francisco pays overload and composition on different salary schedules from the above and pays performance as lab..
San Mateo has separate schedules for overload and for post-retirement and for summer. There is also a question since the
average reported to Data Mart is higher than the maximum on this salary schedule.

West Valley has several different lab rates. West Valley's salary distribution does not show on Data Mart.
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Retiree Health Benefit Expense

Chabot- Contra San San West Valley-
Las Positas  Costa Francisco Mateo Co. Mission San Diego Sonoma Co.
Dollars Dollars Dollars Dollars Dollars Dollars Dollars
Instruc. Staff-Ret. Benefits/Incent 5900 2,150,143 4,479,216 0 4,873,738 1,855,688 364,666 909,433
Non-Instr Retirees' Benefits 6740 948,046 3,307,819 4,221,752 906,745 961,007 41,904 20,552
Total 3,098,189 7,787,035 4,221,752 5,780,483 2,816,695 406,570 929,985
FTES, 2yr Awg 17,213 28,300 35,586 19,412 17,640 41,904 20,552
Total/FTES 180 275 119 298 160 10 45
Faculty Salary cost/FTES $3,815 $3,372 $4,120 $3,773 n/a $3,146 $3,496
Foothill- San Jose/
DeAnza Ohlone Peralta  Evergreen Marin Ventura Co.
Dollars Dollars Dollars Dollars Dollars Dollars
Instruc. Staff-Ret. Benefits/Incent 5900 0 0 0 24,463 0 70,515
Non-Instr Retirees' Benefits 6740 0 0 0 0 4,288 24,708
Total 0 0 0 24,463 4,288 95,223
FTES 2yr Awg 34,649 8,319 19,158 14,820 4,288 24,708
Total/FTES 0 0 0 2 1 4
Faculty Salary cost/FTES $3,516 $3,744 $3,311 $3,258 $7,005 $3,529

Note: As the bottom chart shows, 4 of the 10 Bay Area Districts have no retiree cost or a negligible retiree cost. Nonetheless,
as the upper chart shows, it is possible to have a significant retiree expense and still allocate much more money per
FTES to faculty salaries than Contra Cost currently does.
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E dit by Object Cod

$2,802 $2,644 $3,021 $2,695 $2,757 $2,911 $2,772 $2,754 $3,054
$2,927 $2,802 $3,021 $2,695 $2,757 $2,911 $2,774 $3,005 $3,159
$248 $326 $306 $321 $283 $269 $412 $351 $344
$179 $138 $201 $80 $235 $258 $195 $190 $278
$117 $74 $108 $69 $76 $123 $111 $154 $77
$316 $130 $205 $237 $257 $284 $348 $292 $196
$243 $381 $233 $412 $619 $346 $510 $319 $380
$473 $498 $398 $499 $462 $238 $528 $473 $481
$192 $158 $191 $91 $393 $182 $211 $202 $263
$739 $874 $709 $1,128 $724 $1,028 $630 $739 $838
$2,507 $2,579 $2,350 $2,836 $3,050 $2,727 $2,944 $2,720 $2,857
$5,433 $5,381 $5,371 $5,531 $5,808 $5,638 $5,718 $5,725 $6,016
$0 $0 $0 $0 $0 $0 $0 $0 $0
$70 $74 $137 $259 $16 $75 $315 $59 $95
$90 $102 $64 $121 $163 $14 $92 $157 $54
$142 $485 $147 $79 $6 $48 $0 $348 $33
$1 $2 $0 $0 $0 $1 $74 $0 $0
$0 $0 $0 $0 $0 $0 $10 $0 $0
$75 $669 $417 $224 $322 $79 $327 $737 $75
$378 $1,332 $764 $683 $507 $217 $819 $1,301 $256




Expenditure by Object Code Cont'd

HHH# ittt $3,078 ittt
HHH# ittt $3,122 ittt

$579 $424 $182

$258 $159 $215

$160 $125 $96

$243 $319 $229

$671 $299 $393

$796 $468 $376

$404 $194 $87

$1,897 $876 $481
HHHH I $2,059 I
HHH# ittt $5,182 ittt

$0 $0 $0

$611 $32 $73

$104 $81 $88

$0 $313 $12

$0 $0 $0

$0 $0 $0

$249 $192

$715 $675 $366




Expenditure by Object Code Co

FTES: Two-year average.

2006-07 2005-06 Avg.
Chabot-Las Positas 17,388 16,537 17,213
Contra Costa 27,084 29,516 28,300
Foothill-DeAnza 36,773 32,526 34,649
Marin 4,449 4,127 4,288
Ohlone 8,524 8,114 8,319
Peralta 19,872 18,443 19,158
San Diego 42,978 40,830 41,904
San Francisco 38,427 32,745 35,586
San Jose/Evergreen 15,082 14,558 14,820
San Mateo Co. 21,827 16,997 19,412
Sonoma Co. 20,765 20,338 20,552
Ventura Co. 25,252 24,163 24,708
West Valley-Mission 18,491 16,788 17,640




-

-

Expenditures as % of Total

Expenditures as %

L2020,

L ERAC

43 407G 42 40

L2 B

L4

Sod'ar 1 owrksfrom stan s charc etlor s ks, A 2330 AR lakTes

dE.E 20 el DA TLEE F3aT 4300 4B 424 39w T
S5 4. 9% 3.3% R S S5 SB I R 3.5%
377 2.1% 2.3% 1.3 T LA 3.7 R 305 2.7 4.4
2.0 1.1% 1.2% A T 1.&% 213 1.7 .24 1.2%
5.4 1.9% 2.1% 1.3 1.d% A0 i e .35 4.2 3.1%
SR 3.7 [ 1.dm E.5% =g I i 4.5 £ 1%
4.1% 7oA L 1% B.5% BEOH = A03 413 B, 7 L
35T 2.3 2.5%h 1% "5 e AW 3 £. 9% 4.2%h
- T N e 11,55 Tt T 1T EWN B 1035 L=
431% 384w 41 9% 380w aAhpk 4B 1% AR Ab0% 87w dbER
L3 5% Bl2%  BY S B2 0% B90% S2.0% 26 3% AV 0% 81 5%, 0L 0%
ca OOk G0 A0 20 (N L EC R VN A0 200
.73 1. 1%, |.2%, e =.*%h gt (e & Bt LAY 1. 5%
. 1. 5% 1. 7%, e R et O F | == e L9%,
BT Ee ) 9% £ oAb LA i R b 4. 9% 0. 5%,
R H (L%, e LG LR DnES e I 1= LG (L%,
(R R R P CLC% GO 0w DA P .0
[JCE - N K 1. 7%, [ 4% ERA hoiw (e ERE: LT |.2%,
FA% TAB% 0% 125 T10%  B0%  ATH 1A% 135% hi%




Expenditures as % of Total cont.

Expenditures as %
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Expenditures per FTES

District: Activity et ChPa::::‘-zls.as i‘::g: ;:;:Ta- Ohlone Peralta Fra:iinsco :::r;::; San Mateo W::;;:':l' Marin SanDiego SonomaCo. VenturaCo. District: Activity cota
Instructional without retiree 5900 $2,802 $2,644 $3,021 $2,695 $2,757 $2,911 $2,772 52754 $3,054 $5,234 $2,615 $3,078  $1,060 [Instructional without retiree 5900
Instructional AC Total 0100-5900 $2,927 $2,802 $3,021 $2,695 $2,757 $2,911 $2,774 $3,005 $3,159 $5,234  $2.624  $3,122 $1,063 |Instructional AC Total 0100-5900
Instructional Administration 6000 $248 $326 $308 $321 $283 $269 $412 $351 $344 $579 $424 $182 $81 | Instructional Administration 6000
Instructional Support Services 6100 $179 $138 $201 $80 $235 $258 $195 $190 $278 $258 $159 $215 $42 | Instructional Support Services 6100
Admissions and Records 6200 $117 574 $108 $69 $76 $123 $111 $154 77 $160 $125 $96 $31 | Admissions and Records 6200
Counseling and Guidance 6300 $316 $130 $205 $237 $257 $284 $348 $292 $196 $243 $319 $229 $70 | Counseling and Guidance 6300
Other Student Services 6400 $243 $381 $233 412 $619 $346 $510 $319 $380 $671 $299 $393 $249 | Other Student Services 6400
Operation & Maint. of Plant 5500 $§73 $498 $398 $499 $462 $238 $528 $473 $481 $796 $468 $376 $173 | Operation & Maint. of Plant 5500
Planning, Policymaking, Coord. 6600 $192 $158 $191 $91 $393 $182 $211 $202 $263 $404 $194 $87 $169 | Planning, Policymaking, Coord. 6600
Gen. Institutional Support Srvcs 6700 $739 $874 $709  $1.128 $724 $1,028 $630 $739 $838 $1,897 $876 $481 $370 | Gen. Institutional Support Srves 6700
Total 6000-6700 $2,507 $2,579 $2,350 $2,836 $3,050 $2,727 $2,944 $2,720 $2,857 $5,009 $2,865  $2,059 $1,184 Total 6000-6700
Subtotal 0100-6700] $5433 $5381 $5371 $5531  $5,808 $5,638 $5718 $5725 $6,016 $10,243 $5489 $5182 $2,247 Subtotal 0100-6700
Other AC 6800-7300 $0 $0 $0 $0 $0 0 $0 $0 $0 $0 0 $0 $0 | Other AC 6800-7300
Community Services 6800 $70 $74 $137 $259 $16 $75 $315 $59 $95 611 $32 $73 $14 | Community Services 6800
Ancillary Senvices 6900 $90 $102 $64 $121 $163 $14 $92 $157 $54 $104 $81 $88 $0 | Ancillary Services 63900
Auxiliary Operations 7000 $142 $485 $147 $79 $6 $48 $0 $348 $33 $0 $313 $12 $0 | Auxiliary Operations 7000
Phys. Prop. & Related Acquis. 7100 $1 $2 $0 $0 $0 # $74 $0 $0 $0 $0 $0 $0 | Phys. Prop. & Related Acquis. 7100
Long-Term Debt & Other Financing 7200 $0 ] $0 $0 $0 $0 $10 $0 $0 $0 30 $0 $0 | Long-Term Debt & Other Financing 7200
Transfers Student Aid & Other Outge 7300 $75 $669 $417 $224 $322 $79 $327 $737 $75 $249 $192 $390 | Transfers Student Aid & Other Outg: 7300
Total 6800-7300 $378 $1,332 $764 5683 $507 $217 5819 51,301 $256 $715 $675 $366 $404 Total 65800-7300




Faculty Cost/FTES

SA5,737 523,63< 045 206 55401030 1 51,208,562

573,700 457 533,72G.143| §1,192 31 408 Bi3,012543| S460 2TE &% 51,050,507 §529| 51,720
585401 S0Z 547371302 51,237 31 33D B15,527 255G 5477 80 B4 53020517 $564( 51,301
BA9,57% 133 512,450,925 §1.487 339 91 852,TDEIZZ|  §33E BGE 1% 54,100 578 5413 51.8N1
BE3,761 323 522,532.805| §1,176 32 252 SEEGE4ZZ[  §447 557 41 31,235539| SB85| 5512| 51,388
BA1,2DE TZ3 558777005 §1,852 211 271 514,367 <54  §403 19 g TIEZA0T|  S10| 5414 52,165
74 AT 234 RIT.TAN RGE| S4,186 A 1A RRER1ITR SanF 5T S HR4AInN RTAR| %470 51367
830,565 343 52a,117,185) 51,448 ZIE 235 BB 40233 5418 51 12 5721,302| 537| 5457 51.305
SE5029 154 523,000,205 S4,305 140G T 1 51,220,440 570

5A5,558 121 510,510,815 52,451 30 130 S4,17112G| §473 43.2% $139 g 3672351 &1 E-Hl!'l."l 3| 53,582
307, Z07 TS0 350,430,250 81,204 F39 =30 314,302 ZEA F342 A4 0E 52 192,400 A52| 3393 31,589
575043 303 523,544,847 §1,151 EF7 235 S11,6BCE00| §562 96 1% 31,435587| &70| 5632 51,783
HEC0UGH deE st A 298 51,2048 S31 0 ddd S8 EA LY Il 117 (=R B B B K LT ‘Elll HE10] 51,414

" Inese ralculations all exzliuda fast Yallay, since the LU Latamart had no into-matrcn @n hourly tacally for ihat district.
Daa frem C0 Datamart, Employae Category Hour y Rate by District
Tolal expanse calculated Ey astinating 1 FTE = 15 hours X 175 weaks X 2 samasters

Mote: The average salary far each group of districis wae calcilated by treating tha districts aqualy. Anether way to do the calcalation wou d
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Non-Faculty Cost/FTES
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5127038 (5 f2047.006| 5246 Si0151% 27 SZ741.013| 5319 S576|  S663%0 33| SCIOZE 1B 52,764
511389 45 25,352,130 52T a0 ﬂl 279 357530 103 5434319 265 3,183
8142943 52 $7.433.035| 5208 Sii0esl A4 Sed2e0d| S| S221|  S7ie04 8| A54T11 TEI| 51,362 5583
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Clazzifizd

Educztionzl Admninistraters Class Admin All Administrators Tnxfazenls Supoort |
Arg. Salry SIFTES | Avg. Salry [575 [avg, Salny SIFTES | Avg. Salry Hug. Sary ﬂaﬂﬂdﬁlll Nor|
By B Average SAZc.814 5204 J107.110| 5420 J1z0, 078 3329 569,137 H46.863 31,128 51,452
By B withaut Ohlo 8126658 5220| $108,041(5117| 4121157 5337 570267 450,045 $1,179| 51,516
Without 5Fand Pera 812,950 5175 $107,519|5123| 4117152 5303 57L512 448,182 $1,113| 51416
Tap 3 each column 510015 5208 i Y 504148 SE43 51,156
Contra Costa 59 P RAL 5713 G35 BA5| 5313 4108, BAD L4765 LER2RN 445 RIE SR4T 41,372

Mote: Contre Costa isvery migh in its cos: per FTES for tlassitied edministrators. Howaver, this datais oesed an 200&-CY, and the
rerenl reasigning wl surree posilions Trorr rid nggerment koo laailied woruld chang= this conngrd risoen W surre eakent,
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FTES/FTE, Revised

20072008 FTESS | Claasded | #TES Terrey |Academic| FTES/ FTERS Classdied | Classfied | 705/ Tekal Mon-| FTLS) Nard
Ed ddmin | B admin | &zmin Agmin Ten Tric Temp ETLF &d=in Prof Suppart | Clasufies fac Fac Tordal FTE
Chabot-Las Positas|  18.0] 1801.3] 32.0| 360.5|) 365 1640 33.2| 109 22 3414 525 3934 458 9362
Contra Costa Q0 f1d8] 390 389.6|( <002 4and) 320 115 420] sCda) 544 B3ILA| 474 1566.9
CCCCD 2008-08 sh.C) G440 490 2880 435 210 4glz| 588 6l22] 483 10477
Foathill-de Anza q:4) BRAG] 330 497.6)| S90.2 4015 3F8|  13.2|| 14982 <390 585 7FL2&| 516 1704.3
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