Contra Costa Community College District
Violent Incident Log

The information recorded in this Log is based on information provided by employees where a report
was filed with District Office Human Resources (DOHR) as opposed to with campus police. The
information may also include details from witness statements and all other investigation findings.

All information that personally identifies the individual(s) involved has been omitted from this log,
such as names, addresses (physical and electronic), telephone numbers, social security numbers,
etc.

Part One:
Date of Incident Time of Incident Location of Incident Workplace Violence Type*
1. 5/15/2026 1:30pm CCC SAB-223 3

* Workplace Violence Types:
Type 1: Workplace violence committed by a person who has no legitimate business at the worksite,
and includes violent acts by anyone who enters the workplace or approaches employees with the

intent to commit a crime.

Type 2: Workplace violence directed at employees by customers, clients, patients, students,
inmates, or visitors.

Type 3: Workplace violence against an employee by a present or former employee, supervisor, or
manager.

Type 4: Workplace violence committed in the workplace by a person who does not work there, but
has or is known to have had a personal relationship with an employee.

Part Two:

“Type of Incident” (Distinguished from “workplace violence type” above, this refers to the nature
and characteristics of the incident being logged.

1. 5/15/2026 Threat of physical force or threat of the use of a weapon or other object.
Part Three:

Detailed description of the incident and any additional information on the violence incident
type and what itincluded.

1. 5/15/2026 An employee expressed frustration and made statements that could be
considered threats, including “l understand why people will do massacres.”
He said, “l am going to blow up this place,” and he told others, “I will let you



know when not to be here.” Police interviewed him and determined that he
did not pose a credible threat. He later apologized.

The employee in this case was a manager.

The circumstances at the time of the incident were that the employee was
frustrated by the decision of a committee where the decision was likely to
have a direct impact on the employee’s position with the District.

The incident took place at CCC (in the workplace).

The consequences of the incident included that Police were called (and
conducted an investigation), and that management and HR were notified
(and addressed the issue through the disciplinary process).

There were no injuries. No emergency medical responders were contacted.

This Log was created by Associate Vice Chancellor, Chief Human Resources Officer Jeffrey
Michels.
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